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Read first – 
CY2024 updates

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Use of Self-Identification Information

• Applicants will now be asked if they consent to the use of their self-
identification information in funding decisions
• Found in Person Profile of the Research Portal

• May be used to adjust proportion of funded applications for members of 
underrepresented groups
• Only meritorious applications would be adjusted

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Indigenous Research

• Applicants are now asked to indicate in the first paragraph of their proposal summary if 
their research involves Indigenous Peoples and communities, therefore considered as 
Indigenous research.

• NSERC values research in any field or discipline related to the natural sciences and 
engineering that is conducted by, grounded in, or meaningfully engaged with:

• First Nations, Inuit, Métis or other Indigenous Nations, communities, societies or individuals, 
and their wisdom, cultures, experiences or knowledge systems, as expressed in their 
dynamic forms, past and present.

• Engagement with these communities must be conducted in a way that is agreed upon by all 
partners involved in order to be considered meaningful

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

ECR window & Contributions window
for Competition 2024

• Include contributions (Research & HQP training) within the six-year window:

• Six-year window of contributions: January 1st, 2017 – November 1st, 2023

• Delays example: A researcher submitting an NOI in August 2023, who took a 6-month medical 
leave within the six-year window, may include contributions to research and training back to 
July 2016, using the Leaves of absence attachment.

• Five-year window for Early Career Researchers (ECRs) classification:

• Researchers hired in their first eligible position on or after July 1st, 2018.

• Delays example: A researcher submitting an NOI in August 2023, who took a 7-month 
parental leave (credited as twice the amount of delay time), must have been hired on or after 
May 2017 to be an ECR.

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Merit of the Proposal (MoP)

• Change to language in one element considered in the evaluation of 
the MoP criterion 
• From consideration of sex, gender and diversity in the research design to 

consideration of equity, diversity and inclusion in the research process

• New text (Peer Review Manual section 4.4.2):
• Consideration of equity, diversity and inclusion in the research process:

• Equity, diversity and inclusion considerations in the research process (e.g. 
the research questions, design of the study, methodology, analysis, 
interpretation, and dissemination of results) are integrated where relevant.

https://www.nserc-crsng.gc.ca/
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https://www.nserc-crsng.gc.ca/
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How to prepare a 
Discovery Grant (DG) 
application

https://www.nserc-crsng.gc.ca/
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Full application 
overview and tips
(Part 1 of 3)

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Life Cycle of a Discovery Grant Application

Submission of  
notification of 
intent to apply
(due Aug. 1*) 

August September October November

December January February April

Internal 
assignment to EG

Selection of 
external reviewers 

and preliminary 
joint review 
discussions

Submission of 
application

(due Nov. 1*)

Members receive
applications and 
begin reviewing

Members review 
applications and 
external reviewer 

reports are 
received

Announcement of 
results

Discovery Grants 
competition

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Overview

• Deadline: November 1st * - internal deadlines are earlier

• Main components:
– Grant application

– Research proposal

– Research contribution samples

– Budget and justification

– Canadian Common CV (CCV)

• Submission:
– Research Portal

https://www.nserc-crsng.gc.ca/
https://portal-portail.nserc-crsng.gc.ca/s/login.aspx
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Discovery Grant application

Discovery Grant updates - Early career researchers

• Applicants who have an independent academic position for 5 years or 
less at the time of submitting the notification of intent

• Five-year window adjusted for any eligible delay in research

• All eligible leaves taken (e.g., parental, bereavement, illness of applicant or family) 
will now be credited as twice the amount of time taken

• ECRs need to self-identify on the Research Portal at the full application stage by 
completing the Applicant Category module

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Discovery Grant updates - DND supplement and NRS

 DND/NSERC DG supplement
• Proposed research must fit within DND defence and security target areas

Contact: dndsuppmdn@nserc-crsng.gc.ca
Webpage: DND/ NSERC DG supplement

 Northern Research Supplements (NRS)
• Updates from CY2020: 

• Boundary change: moved to the southern limit of “isolated patches of permafrost” from British 
Columbia to Labrador, including all of the three territories—wider area of inclusion

• Selection criteria updated: weighted scoring applied to each criterion; more detailed feedback 
provided to applicants

• Application incorporated into the Research Portal
Contact: EnviroSciences-SciencesEnviro@nserc-crsng.gc.ca
Webpage: Northern Research Supplements

https://www.nserc-crsng.gc.ca/
http://www.nserc-crsng.gc.ca/Professors-Professeurs/Grants-Subs/DND-NSERC_eng.asp
https://www.nserc-crsng.gc.ca/professors-professeurs/grants-subs/DGNRS-SDSRN_eng.asp
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Discovery Grant application

Discovery Grant updates - DAS

 Discovery Accelerator Supplements (DAS)

Updates for CY2022: 

• Program suspended until further notice

• No new DAS awards, starting CY2022

• Ongoing DAS awards continue to be honored

NSERC will continue to monitor and assess the future role and objectives of the DAS program as 
it relates to NSERC’s commitment to funding excellence in discovery research and training.

Contact: resgrant@nserc-crsng.gc.ca

https://www.nserc-crsng.gc.ca/
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Discovery Grant Application

Delays in research and dissemination of research results

• Eligible leaves of absence  (e.g., maternity and parental leave, personal 
illness, chronic illness, mental illness, or disability associated with reduced 
research activity, leave taken by applicant for family-related illness, 
bereavement, and extraordinary administrative duties) are those taken 
within the last six years.

• COVID-19-related impacts on research and training are considered eligible 
delays. 

• The impact of delays is taken into consideration in the assessment of 
contributions to research and/or training.

https://www.nserc-crsng.gc.ca/
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Discovery Grant Application

Delays: Where and how to describe in your application

• Applicant delays are recorded in the CCV, under the Employment section 

• HQP delays are recorded in the HQP section of the application

• In both cases, clearly explain:

• the duration (start/end dates, FTE if period of reduced research and training)

• the impact on research and training (e.g., dissemination of results, ability to 
recruit or train HQP)

• Focus on the impact of the delay, not on the personal circumstances.

• Additional guidance on how to describe COVID-19-related impacts:

Impacts of the COVID-19 pandemic on research: New guidelines for NSERC’s community

https://www.nserc-crsng.gc.ca/
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/COVID-COVID_eng.asp


n
s
e
rc

-c
rs

n
g

.g
c
.c

a

16

Discovery Grant Application

Delays in research: Leaves of absence attachment

Applicants who have reported an eligible leave of absence or delay in their 
CCV are entitled to an attachment that must be used to list only supplemental 
contributions to research and to training beyond the last six years, for a period 
equivalent to the duration of the leave or delay.

• Contributions to research: list of presentations, interviews and media relations, 
publications, intellectual property and recognitions

• Contributions to training: list of supervisory activities

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Review Process

Step 1: Merit Assessment

• Three equally weighted criteria:
– Excellence of the Researcher

– Merit of the Proposal

– Contribution to Training of Highly Qualified Personnel (HQP)

• Uses six-point scale 
– From “Exceptional” to “Insufficient”

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Review Process

Criteria
Merit Indicators

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Review Process

Step 2: Funding Recommendations

• Applications grouped into ‘bins’ of comparable merit

• Similar overall ratings within an EG receive comparable funding

https://www.nserc-crsng.gc.ca/
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Step 1: Merit assessment
Exceptional Outstanding Very Strong Strong Moderate Insufficient

Excellence of the  

researcher

Merit of the       

proposal

Contribution to the 

training of HQP

X X X X

X X X X X

X

X X XX X

Outstanding – Very Strong – Very Strong

Funding Bin A B C D E F G H I J K ... P

Value …$ …$ …$ …$ …$ …$ …$ …$ …$ …$ …$ …$ …$

Step 2: Funding Recommendation

Discovery Grant application

Review Process

https://www.nserc-crsng.gc.ca/
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Section 
Chair

Program 
Officer

Reviewer

Reviewer

Reviewer

Reviewer

Reviewer

Excellence
Exceptional
Exceptional

Outstanding
Outstanding
Very Strong

Conflicts?

Merit
Outstanding
Outstanding

Very Strong
Very Strong
Very Strong

HQP
Outstanding
Outstanding

Very Strong
Very Strong
Moderate

Non-participating
member

!

!

Discovery Grant application

Review Process

https://www.nserc-crsng.gc.ca/
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Full application 
overview and 
tips
(Part 2 of 3)

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Equity, Diversity and Inclusion (EDI) within Evaluation Criteria

• Excellence of the Researcher

– Describe past contributions to the promotion of equity, diversity and inclusion in the 
research enterprise (if you contributed in this way).

• Merit of the Proposal

– You are required to describe consideration of sex, gender and diversity in the research
design (where applicable to the field of research). 

• Contributions to the Training of HQP

– You are required to describe barriers to equity and inclusion in your training environment, 
and EDI considerations in your future approaches to recruitment, training and mentoring.

– Describe barriers and specific actions implemented in support of EDI in your past training 
environment (if you contributed in this way).

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Excellence of the Researcher 

Assessment based on achievements demonstrated over the last 
active six years.

• Knowledge, expertise, and experience

• Quality and impact of contributions to Natural Sciences and 
Engineering (NSE) research

• Importance of contributions to researchers and end-users

Guidelines on the assessment of contributions to research, training and mentoring

https://www.nserc-crsng.gc.ca/
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/assessment_of_contributions-evaluation_des_contributions_eng.asp
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Discovery Grant application

Excellence of the Researcher 

Members will assess this using information from:

• Most significant contributions (up to 5)
– Highlight quality and impact

• Samples of research contributions
– Up to 4 attached with application within the last active six years

• Additional Information on Contributions
– Choices of venues, order of authors, etc.

• CCV contributions, recognitions, activities

• Leaves of absence attachment (if applicable)

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Excellence of the Researcher

Most significant contributions:

• Describe up to five most significant research contributions 
and highlight quality & impact 

• List all types of research contributions 

• Explain your role in collaborative research activities

• Give other evidence of impact

https://www.nserc-crsng.gc.ca/
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Discovery Grant application 

Excellence of the Researcher 

CCV:

 Recognitions (honors, prizes and awards, etc.) 

 Activities (international collaborations, event administration, 
editorial activities, organizational review, knowledge and 
technology transfers, etc.) 

 Memberships (service on committees)

 Contributions (publications, books, patents, etc.)

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Merit of the Proposal

Assessment based on the following elements:

• Originality and innovation

• Significance and expected contributions to NSE research

• Clarity, scope of objectives, and appropriateness of methodology

• Feasibility

• Consideration of sex, gender and diversity in the research design (where  
applicable to the field of research)

• Appropriateness and justification for the budget

• Relationship to other research support

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Merit of the Proposal

Members will assess this using information from:

• Research proposal (5 pages) 

– List of references (2 pages)

• Proposed expenditures and budget justification

• Relationship to other research support

– Portal section (12000 characters)

– CIHR and/or SSHRC summary and budget pages

– CCV research funding history (applied & held)

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Merit of the Proposal

Relationship to other research support

All grants from CIHR and SSHRC:

• Proposed ideas, objectives and expenses are entirely distinct 
from support held or applied for

• Anticipated contributions to research resulting from the DG will 
be distinct from the ones resulting from CIHR or SSHRC 
support held or applied for 

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Merit of the Proposal

For guidance (not exhaustive):  

• Could the proposed DG be supported by the FG? Could the 
DG be a sub-program or component of the FG program?

• Do the DG and FG have entirely distinct long-term goals? Are 
they entirely distinct programs of research?

Relationship to other research support

CIHR Foundation Grants (FG):

• DG applicants that hold or receive funds from a CIHR 
Foundation Grant must provide convincing evidence that 
support from DG is essential to carry out the work proposed.

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Merit of the Proposal

Relationship to other research support

Sources other than CIHR and SSHRC:

• Proposed ideas and objectives can be the same

• Proposed expenses must be distinct from support held 

• Proposed expenses may be the same for support applied for, 
however applicants must indicate that no duplication of funds 
will occur if all applications are successful

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Other Sources of Research Support

The evaluation of other sources of support is limited to research support that will be, or may become, active 
within the funding period of the proposed Discovery Grant. 

Note:

GRANT
Ideas/Objectives and 

anticipated contribution to 
research 

Expenses from funding

Applied for Held

CIHR – Foundation Grants
Entirely distinct & 

Justification that DG is 
essential

Not applicable
(program phasing out)

Different

CIHR or SSHRC – All Grants Entirely distinct Different Different

All sources of support other than 
CIHR or SSHRC:
• Other federal grants:

- NSERC – all Grants (incl. CHRP)
- Tri-Agency initiatives: NFRF,

CRC, CERC
• Provincial
• Private
• Other* (e.g. NGO, university)

*This list is not exhaustive

No restriction

Confirm that there will be no 
duplication of funding for the same 
expense(s); otherwise, explain how 
funds will be used if all applications 

are successful

Indicate that expenses 
are different

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Merit of the Proposal

Common mistakes in addressing funds from other sources:

• CCV amounts and application information do not match or 
are missing

• Role in joint funding is not explained 

• Funding applied for not listed or not explained

• Planned expenses are not explained or overlap

• Summary and budget pages from CIHR and/or SSHRC are 
missing

• CIHR Foundation application not addressed in CCV or 
application when applicant holds or receives funds

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Subject Matter Eligibility

 NSERC supports research whose major challenges lie in the natural sciences and 

engineering (NSE), other than the health sciences.

 The intended objective(s) of the research must be to advance knowledge in one or more 

of the NSE disciplines.

 Applicants should refer to:

− Selecting the Appropriate Federal Granting Agency

− Addendum to the Guidelines for the Eligibility of Applications Related to Health

The Addendum provides examples that illustrate the eligibility of applications related 

to human health.

https://www.nserc-crsng.gc.ca/
http://www.science.gc.ca/default.asp?lang=En&n=FEE7261A-1
http://www.nserc-crsng.gc.ca/NSERC-CRSNG/policies-politiques/Addendum-Addenda_eng.asp
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Discovery Grant application

Merit of the Proposal

• Keep in mind that two audiences read your application: expert and non-expert

• Provide a progress report on related research

• Position the research within the field and state-of-the-art

• Clearly articulate short- and long-term objectives

• Provide a detailed methodology and realistic budget

• Consider comments/recommendations you may have received for previous 
applications

• Integrate HQP into the proposal

• Follow research portal presentation and attachment standards

https://www.nserc-crsng.gc.ca/
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Full application 
overview and 
tips
(Part 3 of 3)

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Contributions to the training of HQP

Why is NSERC asking for information about existing challenges
or barriers to inclusion?

“Achieving a more equitable, diverse and inclusive Canadian
research enterprise is essential to creating the excellent, innovative
and impactful research necessary to advance knowledge and
understanding, and to respond to local, national and global
challenges.”

Source: Tri-agency statement on equity, diversity and inclusion (EDI)

https://www.nserc-crsng.gc.ca/
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/EDI-EDI/index_eng.asp
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Discovery Grant application

Contributions to the training of HQP

There are two key elements; assessment is based on both:

 the past contributions to training; and

 the future plans for training

Quality research training at all levels are valued, including:
 Undergraduate students involved in research
 Graduate students and postdoctoral fellows
 Technicians and research associates
 Other research personnel from non-academic sectors (i.e., government or 

industry)

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Contributions to the training of HQP

Evaluation Group will assess HQP using information from:

• Application 
− Past contributions to HQP training
− HQP training plan

• CCV 
− Supervisory activities and contributions

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Past contributions to the training of HQP

Assessment based on contributions to training over the last active 
six years; 2017-2023 in the absence of eligible delays for the 2024 
DG competition.

Includes three components:
1. Training environment 
2. HQP awards and research contributions
3. Outcomes and skills gained by HQP

Focus on quality and impact of training

Guidelines on the assessment of contributions to research, training and mentoring

https://www.nserc-crsng.gc.ca/
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/assessment_of_contributions-evaluation_des_contributions_eng.asp
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Discovery Grant application

Past contributions to the training of HQP

1. Training environment (1/2)

 research training and development opportunities provided for HQP 

(e.g., science outreach and engagement, interdisciplinary research, 

promoting EDI in the NSE, collaborations, interaction with the private 

and public sectors)

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Past contributions to the training of HQP

1. Training environment (2/2) 
• Challenges or barriers encountered in ensuring an inclusive research and training 

environment (if you participated this way)

• Specific actions implemented to support equity and inclusion in the research training 
environment (if you participated this way)

 Specific actions can occur at any stage of training

 There is no priority or value placed on different stages

 You are not expected to participate at every stage

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Past contributions to the training of HQP

2. HQP awards and research contributions

 Awards and scholarships of individual HQP can be described when 

prior consent has been given

 HQP should be indicated in CCV using “*” on research contributions 

(usually as co-authors) when prior consent has been given

Applicants are instructed to summarize HQP presentations in 
application; do not list them in the CCV.

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Past contributions to the training of HQP

3. Outcomes and skills gained by HQP

 Most significant HQP outcomes and how applicant’s training 
contributed to HQP’s success

 Successful outcome?

 Any outcome in which the HQP has impact

 Impact can be in the NSE or in other fields, but it must  be clear how 
skills gained in the applicant’s research training environment are being 
used by HQP

 Note impact of delays in training (those of HQP or the applicant)

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Past contributions to the training of HQP

Within the CCV

 Use asterisk (*) to identify HQP co-authors in CCV when prior consent has been given

 Include present position in CCV (career, further studies) when prior consent has been 
given

 Do not select “academic advisor” in CCV

Within the application

 Describe the nature of HQP studies and their level of involvement in your research

 Explain your role in any co-supervision

 Explain any delays in training (e.g., leaves taken by HQP)

Early Career Researchers should not be rated Insufficient solely due to the lack of 
training record.

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Future plans for training

Include two components:

1. Training Philosophy

2. Research Training Plan

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Future plans for training

1. Training Philosophy (1/2)

• Existing challenges or barriers to inclusion and advancement of 
underrepresented groups, specific to the applicant’s research context 

• Planned approach to promoting the participation of a diverse group of 
HQP, taking into account equity and inclusion in recruitment practices, 
mentorship approaches and initiatives aimed at ensuring an inclusive 
research and training environment 

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Future plans for training

1. Training Philosophy (2/2)

• Approach to training HQP, how does the applicant intend to train the 
future generation of scientists and engineers

• Details of mentoring approach

• Intellectual involvement of HQP in the research program

• Type of research training and development opportunities that will be 
provided

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Future plans for training

2. Research Training Plan

• Focus on quality, suitability and clarity of plan

• Highlight the suitability and inclusion of HQP in research program and specific 
anticipated projects within NSE

• Explain anticipated outcomes, planned future contributions to knowledge, and 
development of new skills or knowledge

• Explain value of projects for HQP

• Justify any limitations to HQP training

• Explain your role in any planned co-supervision or collaboration

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

Tips

• Read other successful applications

• Ask colleagues and/or your RGO for comments on your 
application
• Ask both experts in your field and non-experts to review 

• Plan ahead and check institutional deadlines

• Use the resources available

https://www.nserc-crsng.gc.ca/
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Discovery Grant application

NSERC Contacts

Discovery Grants Program

(including eligibility)

resgrant@nserc-crsng.gc.ca  

NSERC Staff First name.last name@nserc-crsng.gc.ca

Deadlines, acknowledgement of 
applications and results

Your university Research Grants Office 
(RGO)

Use of Grant Funds

Grant Administration

usegrantfund@nserc-crsng.gc.ca

grantadministration@nserc-crsng.gc.ca

On-line Services Helpdesk webapp@nserc-crsng.gc.ca 

https://www.nserc-crsng.gc.ca/
http://enterprise/enterprisedav/nodes/64339798/ottanvdifs01/VDI_UserData/dlg/AppData/Roaming/OpenText/OTEdit/EC_cs971/c64339798/resgrant@nserc-crsng.gc.ca
mailto:grantadministration@nserc-crsng.gc.ca
mailto:grantadministration@nserc-crsng.gc.ca
http://enterprise/enterprisedav/nodes/64339798/ottanvdifs01/VDI_UserData/dlg/AppData/Roaming/OpenText/OTEdit/EC_cs971/c64339798/webapp@nserc-crsng.gc.ca
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Discovery Grant application

Available Resources

• Discovery Grants Information Centre

• Discovery Grants Program Description 

• Discovery Grants Resource Video

• Peer Review Manual
• Includes information on each of the three criteria and the merit indicators 

• HQP FAQ Document

• Impacts of the COVID-19 pandemic on research: New guidelines for 
NSERC’s community

• Webinars on how to apply

https://www.nserc-crsng.gc.ca/
http://www.nserc-crsng.gc.ca/Professors-Professeurs/DGIC-CISD_eng.asp
http://www.nserc-crsng.gc.ca/Professors-Professeurs/Grants-Subs/DGIGP-PSIGP_eng.asp
http://www.nserc-crsng.gc.ca/Professors-Professeurs/Videos-Videos/DG-Tutorial-Tutoriel-SD_eng.asp
http://www.nserc-crsng.gc.ca/NSERC-CRSNG/Reviewers-Examinateurs/IntroPRManual-IntroManuelEP_eng.asp
http://www.nserc-crsng.gc.ca/_doc/Professors-Professeurs/FAQ_Evaluation_HQP_eng.pdf
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/COVID-COVID_eng.asp
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/COVID-COVID_eng.asp
http://www.nserc-crsng.gc.ca/ResearchPortal-PortailDeRecherche/RP-CCV-Webinar_eng.asp
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How to Complete 
your NSERC_ 
Researcher CCV

https://www.nserc-crsng.gc.ca/
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https://portal-portail.nserc-crsng.gc.ca/s/login.aspx

Log-in

https://www.nserc-crsng.gc.ca/
https://portal-portail.nserc-crsng.gc.ca/s/login.aspx


n
s
e
rc

-c
rs

n
g

.g
c
.c

a

56

Collection of Self-Identification Data

https://www.nserc-crsng.gc.ca/
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Collection of Self-Identification Data

https://www.nserc-crsng.gc.ca/


n
s
e
rc

-c
rs

n
g

.g
c
.c

a

58

Creating an Application

Create your application

https://www.nserc-crsng.gc.ca/
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Creating an Application
Click to create application

https://www.nserc-crsng.gc.ca/
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Creating an Application

Select NOI

https://www.nserc-crsng.gc.ca/
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Creating an Application

Click “Open” to edit your application

https://www.nserc-crsng.gc.ca/
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Navigating the research portal

Yellow triangle 
= incomplete

https://www.nserc-crsng.gc.ca/
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Identification

https://www.nserc-crsng.gc.ca/
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Supplements/Joint Initiatives

*DND: Department of National Defence

https://www.nserc-crsng.gc.ca/
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Leaves of absence

https://www.nserc-crsng.gc.ca/
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Selecting Applicant category

Required for 
ECRs

Select  
Applicant 
Category

https://www.nserc-crsng.gc.ca/
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Eligibility Profile

https://www.nserc-crsng.gc.ca/
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Eligibility Profile

https://www.nserc-crsng.gc.ca/
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Summary of the proposal

https://www.nserc-crsng.gc.ca/
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Summary of the proposal

https://www.nserc-crsng.gc.ca/
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Proposed Expenditures

https://www.nserc-crsng.gc.ca/
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Proposed Expenditures

https://www.nserc-crsng.gc.ca/
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Select the 
module

Clear 
explanation

Relationship to Other Research Support

https://www.nserc-crsng.gc.ca/
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HQP Training Plan

Character limit Increased to 
9000 characters as of 
Competition Year 2021

https://www.nserc-crsng.gc.ca/
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Past contribution to HQP training

Character limit Increased to 
6000 characters as of 
Competition Year 2021

https://www.nserc-crsng.gc.ca/
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Most Significant Contributions

https://www.nserc-crsng.gc.ca/


n
s
e
rc

-c
rs

n
g

.g
c
.c

a

77

Additional Information on Contributions

https://www.nserc-crsng.gc.ca/
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Activity details

https://www.nserc-crsng.gc.ca/
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Activity details

https://www.nserc-crsng.gc.ca/
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Click to attach attachments

Attachments

https://www.nserc-crsng.gc.ca/
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Attachments

https://www.nserc-crsng.gc.ca/
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Obtaining your CCV confirmation number

https://www.nserc-crsng.gc.ca/
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Obtaining your CCV confirmation number

https://www.nserc-crsng.gc.ca/
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Obtaining your CCV confirmation number

https://www.nserc-crsng.gc.ca/
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Obtaining your CCV confirmation number

https://www.nserc-crsng.gc.ca/
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Obtaining your CCV confirmation number

https://www.nserc-crsng.gc.ca/
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Attach CCV

Click to attach CCV

https://www.nserc-crsng.gc.ca/
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Uploading CCV 

https://www.nserc-crsng.gc.ca/
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Export application to PDF

https://www.nserc-crsng.gc.ca/
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Submitting an application

https://www.nserc-crsng.gc.ca/
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